




  

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 
REGION 8 
1240 E 9TH ST 
STE 1695 
CLEVELAND, OH 44199-2086 

Agency Website: www.nlrb.gov 
Telephone: (216)522-3715 
Fax: (216)522-2418 

Agent’s Direct Dial: (216)303-7364 

August 31, 2016 

Re: TSGS Inc. dba McDonald's 
Inquiry  

 
Dear  

 Pursuant to our conversation, enclosed is a Charge Against Employer form.  If you wish 
to file this charge with us, please do the following: 
 

 Make any necessary corrections on the form 
 Fill in any incomplete spaces 
 Sign and date the form where indicated at the bottom 
 Return the form to the above address or fax number 

 
 You may also wish to keep a copy of the charge for yourself.  Once we receive a signed 
charge from you, we will give it a case number and assign a Board agent to investigate the case.  
We will then send you a letter telling you the case number and the name of the investigator.   
 
 Please remember that to be timely, your charge must be filed and served on the charged 
party within six months of the alleged unlawful actions.  We normally send a copy of the charge 
to the charged party, but if you are running close to the 6-month deadline, be advised that it is 
your responsibility to see that the Employer receives a copy of the charge within the 6-month 
period.  Feel free to contact me if you have any questions or need further assistance.  If I am not 
in, please ask to speak to the Information Officer.   

Very truly yours, 
 
 
NOAH FOWLE 
Field Attorney 

 
Enclosure 
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UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 

  
Download 

NLRB 
Mobile App 

REGION 8 
1240 E 9TH ST 
STE 1695 
CLEVELAND, OH 44199-2086 

Agency Website: www.nlrb.gov 
Telephone: (216)522-3715 
Fax: (216)522-2418 

September 2, 2016 

 
TSGS Inc. dba McDonald's 
4204 Milan Rd 
Sandusky, OH 44870-5834 
 

Re: TSGS Inc. dba McDonald's 
 Case 08-CA-183352 
 

Dear : 

Enclosed is a copy of a charge that has been filed in this case.  This letter tells you how to contact 
the Board agent who will be investigating the charge, explains your right to be represented, discusses 
presenting your evidence, and provides a brief explanation of our procedures, including how to submit 
documents to the NLRB. 

Investigator:  This charge is being investigated by Field Attorney NOAH FOWLE whose 
telephone number is (216)303-7364.  If this Board agent is not available, you may contact Supervisory 
Attorney GREGORY GLEINE whose telephone number is (216)303-7365. 

Right to Representation:  You have the right to be represented by an attorney or other 
representative in any proceeding before us.  If you choose to be represented, your representative must 
notify us in writing of this fact as soon as possible by completing Form NLRB-4701, Notice of 
Appearance.  This form is available on our website, www.nlrb.gov, or from an NLRB office upon your 
request. 

If you are contacted by someone about representing you in this case, please be assured that no 
organization or person seeking your business has any "inside knowledge" or favored relationship with the 
National Labor Relations Board.  Their knowledge regarding this proceeding was only obtained through 
access to information that must be made available to any member of the public under the Freedom of 
Information Act. 

Presentation of Your Evidence:  We seek prompt resolutions of labor disputes.  Therefore, I 
urge you or your representative to submit a complete written account of the facts and a statement of your 
position with respect to the allegations set forth in the charge as soon as possible.  If the Board agent later 
asks for more evidence, I strongly urge you or your representative to cooperate fully by promptly 
presenting all evidence relevant to the investigation.  In this way, the case can be fully investigated more 
quickly. 

Full and complete cooperation includes providing witnesses to give sworn affidavits to a Board 
agent, and providing all relevant documentary evidence requested by the Board agent.  Sending us your 
written account of the facts and a statement of your position is not enough to be considered full and 
complete cooperation.  A refusal to fully cooperate during the investigation might cause a case to be 
litigated unnecessarily.  
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In addition, either you or your representative must complete the enclosed Commerce 
Questionnaire to enable us to determine whether the NLRB has jurisdiction over this dispute.  If you 
recently submitted this information in another case, or if you need assistance completing the form, please 
contact the Board agent. 

We will not honor any request to place limitations on our use of position statements or evidence 
beyond those prescribed by the Freedom of Information Act and the Federal Records Act.  Thus, we will 
not honor any claim of confidentiality except as provided by Exemption 4 of FOIA, 5 U.S.C. Sec. 
552(b)(4), and any material you submit may be introduced as evidence at any hearing before an 
administrative law judge.  We are also required by the Federal Records Act to keep copies of documents 
gathered in our investigation for some years after a case closes.  Further, the Freedom of Information Act 
may require that we disclose such records in closed cases upon request, unless there is an applicable 
exemption.  Examples of those exemptions are those that protect confidential financial information or 
personal privacy interests. 

Procedures:  We strongly urge everyone to submit all documents and other materials by E-Filing 
(not e-mailing) through our website, www.nlrb.gov.  However, the Agency will continue to accept timely 
filed paper documents.  Please include the case name and number indicated above on all your 
correspondence regarding the charge.  

Information about the Agency, the procedures we follow in unfair labor practice cases and our 
customer service standards is available on our website, www.nlrb.gov or from an NLRB office upon your 
request.  NLRB Form 4541 offers information that is helpful to parties involved in an investigation of an 
unfair labor practice charge. 

We can provide assistance for persons with limited English proficiency or disability.  Please let us 
know if you or any of your witnesses would like such assistance. 

Very truly yours, 

  

ALLEN BINSTOCK 
Regional Director 

AB/rh 

Enclosures: 
1. Copy of Charge  
2. Commerce Questionnaire  





 

 

UNITED STATES OF AMERICA 

BEFORE THE NATIONAL LABOR RELATIONS BOARD 

 
TSGS INC. DBA MCDONALD'S 

 Charged Party 

 and 

 AN INDIVIDUAL 

 Charging Party 

 

 
 
 
 
 
Case 08-CA-183352 
 

 

 
AFFIDAVIT OF SERVICE OF CHARGE AGAINST EMPLOYER  
 
I, the undersigned employee of the National Labor Relations Board, state under oath that on 
September 2, 2016, I served the above-entitled document(s) by post-paid regular mail upon the 
following persons, addressed to them at the following addresses: 

 
TSGS Inc. dba McDonald's 
4204 Milan Rd 
Sandusky, OH 44870-5834 

 
 

 
September 2, 2016  Regina Hibbitt, Designated Agent of 

NLRB 
Date  Name 

 
    

 
   
  Signature 
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UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 

  
Download 

NLRB 
Mobile App 

REGION 8 
1240 E 9TH ST 
STE 1695 
CLEVELAND, OH 44199-2086 

Agency Website: www.nlrb.gov 
Telephone: (216)522-3715 
Fax: (216)522-2418 

September 2, 2016 

Re: TSGS Inc. dba McDonald's 
 Case 08-CA-183352 
 

Dear  

The charge that you filed in this case on September 01, 2016 has been docketed as case number 
08-CA-183352.  This letter tells you how to contact the Board agent who will be investigating the charge, 
explains your right to be represented, discusses presenting your evidence, and provides a brief explanation 
of our procedures, including how to submit documents to the NLRB. 

Investigator:  This charge is being investigated by Field Attorney NOAH FOWLE whose 
telephone number is (216)303-7364.  If this Board agent is not available, you may contact Supervisory 
Attorney GREGORY GLEINE whose telephone number is (216)303-7365. 

Right to Representation:  You have the right to be represented by an attorney or other 
representative in any proceeding before us.  If you choose to be represented, your representative must 
notify us in writing of this fact as soon as possible by completing Form NLRB-4701, Notice of 
Appearance.  This form is available on our website, www.nlrb.gov, or at the Regional office upon your 
request. 

If you are contacted by someone about representing you in this case, please be assured that no 
organization or person seeking your business has any "inside knowledge" or favored relationship with the 
National Labor Relations Board.  Their knowledge regarding this proceeding was only obtained through 
access to information that must be made available to any member of the public under the Freedom of 
Information Act. 

Presentation of Your Evidence:  As the party who filed the charge in this case, it is your 
responsibility to meet with the Board agent to provide a sworn affidavit, or provide other witnesses to 
provide sworn affidavits, and to provide relevant documents within your possession.  Because we seek to 
resolve labor disputes promptly, you should be ready to promptly present your affidavit(s) and other 
evidence.  If you have not yet scheduled a date and time for the Board agent to take your affidavit, please 
contact the Board agent to schedule the affidavit(s).  If you fail to cooperate in promptly presenting your 
evidence, your charge may be dismissed without investigation. 

Procedures:  We strongly urge everyone to submit all documents and other materials by E-Filing 
(not e-mailing) through our website www.nlrb.gov.  However, the Agency will continue to accept timely 
filed paper documents.  Please include the case name and number indicated above on all your 
correspondence regarding the charge.   

Information about the Agency, the procedures we follow in unfair labor practice cases and our 
customer service standards is available on our website www.nlrb.gov or from the Regional Office upon 
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your request.  NLRB Form 4541, Investigative Procedures offers information that is helpful to parties 
involved in an investigation of an unfair labor practice charge. 

We can provide assistance for persons with limited English proficiency or disability.  Please let us 
know if you or any of your witnesses would like such assistance. 

 

Very truly yours, 

  

ALLEN BINSTOCK 
Regional Director 

AB/rh 



From: Fowle, Noah
To: "Moore, Sarah"
Subject: RE: NLRB Charge No. 08-CA-183352 - follow up to 9/23/16 correspondence
Date: Monday, September 26, 2016 3:25:00 PM
Attachments: ~WRD000.jpg

Ms. Moore,
 

 alleges that  made complaints to 
 regarding harassment by  on behalf of  and

other employee(s) beginning in February and/or March 2016 until  termination on or about 
2016. As a point of clarification, the charge alleges that your client terminated  on, or

about,  2016 – NOT that  protected concerted activity took place on that day.
 
If you have any further questions, or concerns, do not hesitate to contact me. If you need to reach
me outside of normal business hours, feel free to reach me on my cell – 202 674 2311.
 
Noah Fowle
Field Attorney, Region 8
National Labor Relations Board
1240 East 9th Street, Room 1695
Cleveland, OH 44199-2086
Phone: (216) 303-7364
Fax: (216) 522-2418
noah.fowle@nlrb.gov
 
 

From: Moore, Sarah [mailto:smoore@fisherphillips.com] 
Sent: Monday, September 26, 2016 2:59 PM
To: Fowle, Noah <Noah.Fowle@nlrb.gov>
Cc: Sharrer, Angela <asharrer@fisherphillips.com>; Moses, Andrew <amoses@fisherphillips.com>
Subject: NLRB Charge No. 08-CA-183352 - follow up to 9/23/16 correspondence
 
Noah,
 
In follow up, our client will provide its position statement by October 7, 2016, the date you identified
in your September 23, 2016, correspondence.
 
For us to fully address the charging party’s allegations, kindly provide the specific protected
concerted activity that  contends  engaged in on or about  2016.  Your prompt
response in this regard is most appreciated given the short timeframe for our response.
 
Also, as I stated, my client intends to be cooperative, but will not be producing the requested
individuals for affidavits prior to September 30, 2016.  We are willing to revisit this issue after you
have had the opportunity to review our client’s position statement.
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UNITED STATES GOVERNMENT 

NATIONAL LABOR RELATIONS BOARD 

REGION 8 
1240 E 9TH ST 
STE 1695 
CLEVELAND, OH 44199-2086 

Agency Website: www.nlrb.gov 
Telephone: (216)522-3715 
Fax: (216)522-2418 

Agent’s Direct Dial: (216) 303-7364 

September 23, 2016 

Sarah J. Moore, ESQ. 

Fisher & Phillips LLP 

9150 S Hills Blvd Ste 300 

Broadview Heights, OH 44147-3599 

 

Andrew Moses, ESQ. 

Fisher & Phillips LLP 

9150 S Hills Blvd Ste 300 

Broadview Heights, OH 44147-3599 

 

 

Re: TSGS Inc. dba McDonald's 

 
Case 08-CA-183352 

Dear Ms. Moore, and Mr. Moses: 

I am writing this letter to advise you that it is now necessary for me to take evidence from 

your client regarding the allegations raised in the investigation of the above-referenced matter.  

Set forth below are the allegations and issues on which your evidence is needed, a request to take 

affidavits, a request for documentary evidence, and the date for providing your evidence.   

Allegations:  The allegations for which I am seeking your evidence are as follows.   

On or about  the Employer terminated  in retaliation for 

 protected concerted activities and/or in order to discourage the protected 

concerted activities of its other employees. 

Board Affidavits:  I am requesting to take affidavits from  

, and any other 

individuals you believe have information relevant to the investigation of this matter.  Please be 

advised that the failure to present representatives who would appear to have information relevant 

to the investigation of this matter, for the purposes of my taking sworn statements from them, 

constitutes less than complete cooperation in the investigation of the charge.  Please contact me 

by Friday, September 30, 2016 to schedule these affidavits. 

Documents:  Please provide the following documents, along with any and all other 

evidence you deem to be relevant to the case: 
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about it, from whom it learned about it; and whether or not such a disclosure by 

McDonald’s and/or an inquiry by the Employer is a routine occurence; 

10. A copy of the Employer’s employee handbook; and 

11. Confirm the correct legal name of the Employer. 

Date for Submitting Evidence:  To resolve this matter as expeditiously as possible, you 

must provide your evidence and position in this matter Friday, October 7, 2016.  If you are 

willing to allow me to take affidavits, please contact me by Friday, September 30, 2016 to 

schedule a time to take affidavits.  Electronic filing of position statements and documentary 

evidence through the Agency website is preferred but not required.  To file electronically, go to 

www.nlrb.gov, select E-File Documents, enter the NLRB case number, and follow the 

detailed instructions.  If I have not received all your evidence by the due date or spoken with you 

and agreed to another date, it will be necessary for me to make my recommendations based upon 

the information available to me at that time. 

Please contact me at your earliest convenience by telephone, (216)303-7364, or e-mail, 

noah.fowle@nlrb.gov, so that we can discuss how you would like to provide evidence and I can 

answer any questions you have with regard to the issues in this matter. 

Respectfully, 

 

NOAH FOWLE 

Field Attorney 



From:
To: Fowle, Noah
Subject: TSGS Inc. Settlement
Date: Monday, October 3, 2016 10:09:10 AM
Attachments: 20161001 105433.jpg

20161001 105508.jpg
20161001 105437.jpg
20161001 105505.jpg
20161001 105459.jpg
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UNITED STATES GOVERNMENT 
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Telephone: (216) 522-3715 
Fax: (216) 522-2418 

 

Agent’s Direct Dial: (216) 303-7364 

September 30, 2016 

Sarah J. Moore, ESQ. 

Andrew Moses, ESQ. 

Fisher & Phillips LLP 

9150 S Hills Blvd Ste 300 

Broadview Heights, OH 44147-3599 

Re: TSGS Inc. d/b/a McDonald's 

 
Case 08-CA-183352 

Dear Ms. Moore and Mr. Moses: 

I am writing this letter to supplement the information provided and evidence requested by 

my letter dated September 23, 2016 (copy attached), regarding the above-referenced case.  It 

remains necessary for me to take evidence from your client regarding the allegations raised in the 

investigation.  Set forth below is additional information regarding the allegations contained in the 

charge, a copy of which is provided for your convenience.   

Allegations:  The allegations for which I am seeking your evidence are contained in the 

attached charge and letter.  Additionally, the Charging Party alleges as follows: 

The Charging Party alleges that  as well as other co-workers, had been subjected to 

physical and verbal harassment by another , during the months leading 

up to  discharge from employment.  The Charging Party alleges that  concertedly 

complained on  own behalf and on behalf of and/or with others directly to supervision and 

management about  conduct on numerous occasions. 

Specifically, the Charging Party alleges that during February and/or March, and again 

during March, 2016, the exact dates being unknown at this time,  concertedly complained 

regarding  conduct and harassment toward  and other employees directly to 

. 

The Charging Party alleges that during  2016, while emptying “vats,”  

complained of  continued harassment of  and co-workers directly to  

 

The Charging Party alleges that in the six-months preceding the filing of the charge, the 

exact dates being unknown at this time,  concertedly complained regarding  conduct 

and harassment toward  and other employees directly to  

 

The Charging Party alleges that during  2016, the exact date being unknown 

at this time,  concertedly complained regarding  conduct and harassment toward 
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 and other employees directly to  in the presence of  and another 

employee. 

The Charging Party also alleges that on or about 2016,  verbally informed 

 that  intended to contact McDonald’s corporate offices to concertedly complain 

regarding  conduct and harassment toward  and other employees. 

Board Affidavits:  I am again requesting to take affidavits from  

 and 

any other individuals you believe have information relevant to the investigation of this matter.  

Please be advised that the failure to present representatives who would appear to have 

information relevant to the investigation of this matter, for the purposes of my taking sworn 

statements from them, constitutes less than complete cooperation in the investigation of the 

charge.  Please contact me as soon as possible to schedule these affidavits. 

Documents:  Please provide the items I originally requested by letter dated September 

23, 2016, including but not limited to a position statement, evidentiary documents, legal 

arguments, case law and any other evidence in response to the charge and allegations. 

Date for Submitting Evidence:  To complete the investigation of this case 

expeditiously, you must provide your evidence and position in this matter by no later than the 

extended date of October 11, 2016.  If you are willing to allow me to take affidavits, please 

contact me as soon as possible to schedule a date, time and place to take affidavits.  Electronic 

filing of position statements and documentary evidence through the Agency website is preferred 

but not required.  To file electronically, go to www.nlrb.gov, select E-File Documents, enter the 

NLRB case number, and follow the detailed instructions.  If I have not received all your 

evidence by the due date or spoken with you and agreed to another date, it will be necessary for 

me to make my recommendations based upon the information available to me at that time. 

Please contact me at your earliest convenience by telephone, (216) 303-7364, or e-mail, 

noah.fowle@nlrb.gov, so that we can discuss how you would like to provide evidence and I can 

answer any questions you have with regard to the issues in this matter. 

Very truly yours, 

      /s/ N.K.F 

NOAH FOWLE 

Field Attorney 

Sent via electronic mail only 
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From: Choe, Iva Y.
To: Fowle, Noah
Cc: Botsch, Susan; Gleine, Gregory
Subject: RE: 08-CA-182352 (TSGS, Inc.)
Date: Monday, October 3, 2016 1:54:56 PM

Ok. iyc
 

From: Fowle, Noah 
Sent: Monday, October 03, 2016 1:54 PM
To: Choe, Iva Y. <Iva.Choe@nlrb.gov>
Cc: Botsch, Susan <Susan.Botsch@nlrb.gov>; Gleine, Gregory <Gregory.Gleine@nlrb.gov>
Subject: 08-CA-182352 (TSGS, Inc.)
 
Iva,
 
The Charging Party in the above referenced charge provided oral authorization to withdraw the
charge.
 
 
Noah Fowle
Field Attorney, Region 8
National Labor Relations Board
1240 East 9th Street, Room 1695
Cleveland, OH 44199-2086
Phone: (216) 303-7364
Fax: (216) 522-2418
noah.fowle@nlrb.gov
 



From: Moore, Sarah
To: Fowle, Noah
Cc:  Sharrer, Angela
Subject: Charge No. 08-CA-183352 ( TSGS) - Copy of Settlement Agreement
Date: Monday, October 3, 2016 2:04:12 PM
Attachments: FinalAgreement.pdf

Mr. Fowle,
 
Attached is a copy of the settlement agreement and release executed by the parties on 10/1/16.  As
you requested, I have cc:d  via email to ensure  has a copy of the document. 
 
[  if you want me to send a paper copy of the agreement to your home address, please
email me back and I’ll be sure to do so when I return to the office tomorrow.]
 
As we discussed, please confirm for me when the withdrawal of the charge is fully processed as my
client is in the process of preparing the settlement check and would like to deliver that to 

 as soon as we receive confirmation from you that the withdrawal has been effectuated.
 
Thank you.
 
Sarah
 

Sarah Moore
Attorney at Law
Fisher & Phillips LLP
9150 South Hills Boulevard | Suite 300 | Cleveland, OH 44147
smoore@fisherphillips.com | O: (440) 740-2132 | C: (216) 308-3163
 

vCard  |  Bio  |  Website   On the Front Lines of Workplace Law℠
 

This message may contain confidential and privileged information. If it has been sent to you in error, please
reply to advise the sender of the error, then immediately delete this message.
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From: Gleine, Gregory
To: Fowle, Noah
Subject: RE: FIR recommending approval of withdrawal
Date: Thursday, October 6, 2016 2:01:00 PM

Noah,
 
You may e-mail RA Jaffe in R. 2 to notify of the developments and seek clearance prior to processing
the case to me in NxGen.  Include a link to the charge and settlement agreement executed by the
Charging Party.  
 

 
Gregory M. Gleine
Supervisory Attorney, Region 8
National Labor Relations Board
1240 E. 9th St., Room 1695
Cleveland, OH 44199
(216) 303-7365 direct
(216) 522-2418 fax
gregory.gleine@nlrb.gov
 

From: Fowle, Noah 
Sent: Thursday, October 06, 2016 1:50 PM
To: Gleine, Gregory <Gregory.Gleine@nlrb.gov>
Subject: FIR recommending approval of withdrawal
 
Greg,
 

 
Noah Fowle
Field Attorney, Region 8
National Labor Relations Board
1240 East 9th Street, Room 1695
Cleveland, OH 44199-2086
Phone: (216) 303-7364
Fax: (216) 522-2418
noah.fowle@nlrb.gov
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From: Gleine, Gregory
To: Dunham, Geoffrey
Cc: Jaffe, Leah Z.
Subject: RE: 08-CA-183352 (TSGS, Inc., d/b/a McDonald"s)
Date: Thursday, October 13, 2016 11:55:00 AM

Yes, I can initiate a call.  Which number shall I call?
 
Gregory M. Gleine
Supervisory Attorney, Region 8
National Labor Relations Board
1240 E. 9th St., Room 1695
Cleveland, OH 44199
(216) 303-7365 direct
(216) 522-2418 fax
gregory.gleine@nlrb.gov
 

From: Dunham, Geoffrey 
Sent: Thursday, October 13, 2016 11:52 AM
To: Gleine, Gregory <Gregory.Gleine@nlrb.gov>
Cc: Jaffe, Leah Z. <leah.jaffe@nlrb.gov>
Subject: RE: 08-CA-183352 (TSGS, Inc., d/b/a McDonald's)
 
Can you speak now? 
 

From: Gleine, Gregory 
Sent: Thursday, October 13, 2016 11:46 AM
To: Jaffe, Leah Z. <leah.jaffe@nlrb.gov>; Dunham, Geoffrey <geoffrey.dunham@nlrb.gov>
Subject: 08-CA-183352 (TSGS, Inc., d/b/a McDonald's)
 
Leah and / or Geoff,
 
Would either of you have a few minutes to discuss the above-referenced case with me today?  I can
be available at any time this afternoon.  I want to discuss 

.
 
Please let me know if and when you could be available.
 
Thank you,
Greg
 
Gregory M. Gleine
Supervisory Attorney, Region 8
National Labor Relations Board
1240 E. 9th St., Room 1695
Cleveland, OH 44199

(b) (5)



(216) 303-7365 direct
(216) 522-2418 fax
gregory.gleine@nlrb.gov
 







  

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 
REGION 8 
1240 E 9TH ST 
STE 1695 
CLEVELAND, OH 44199-2086 

Agency Website: www.nlrb.gov 
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Fax: (216)522-2418 

October 17, 2016 

SARAH J. MOORE, ESQ. 
FISHER & PHILLIPS LLP 
9150 S HILLS BLVD STE 300 
BROADVIEW HEIGHTS, OH 44147-3599 
 
ANDREW MOSES, ESQ. 
FISHER & PHILLIPS LLP 
9150 S HILLS BLVD STE 300 
BROADVIEW HEIGHTS, OH 44147-3599 
 
DOREEN S. DAVIS, ESQ. 
JONES DAY 
250 VESEY STREET 
NEW YORK, NY 10281-1023 
 
MICHAEL FERRELL, ESQ. 
JONES DAY 
77 WEST WACKER DRIVE 
SUITE 3500 
CHICAGO, IL 60601 
 
BRANDON DIXON, ESQ. 
JONES DAY 
77 W WACKER DR., STE 3500 
CHICAGO, IL 60601-1643 
 

Re: TSGS Inc. dba McDonald's 
 Case 08-CA-183352 

Dear Sir or Madam: 

The Charging Party has asked to withdraw the above charge based upon a private 
agreement between the parties.  I have approved this request, conditioned on the performance of 
the undertakings in that private agreement. 

The charge is subject to reinstatement for further processing if the Charging Party 
requests reinstatement and supports its request with evidence of non-compliance with the 
undertakings in the private agreement. 

 






